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5.	All financial information is subject to change without 
notice. 

Tuition is $655 per semester credit hour.
The following are non-refundable fees:
Application Fee:....................................................... $25
General Student Fee:...................................... $24/hour

Financial Assistance
Financial aid information for graduate students is available 

on our website at www.uu.edu/financialaid/graduate/. Generally, 
graduate students may be eligible for Federal Direct student 
loans or private alternative student loans, depending on the 
program of study and the eligibility of the borrower. Union 

University is also approved by the Department for Veterans 
Affairs to offer educational benefits to veterans, reservists, and 
dependents of veterans who qualify for Veterans Benefits. Any 
person who qualifies for VA Benefits should check with the 
Office of Student Financial Planning as soon as possible after 
acceptance into a graduate program.   

Course Descriptions: Graduate 
Business Programs
601. MBA Orientation (0)
An orientation to the activities and experiences of graduate 
study in business at Union University, including adjustment 
to academic development and spiritual growth.

602. Graduate Business Foundations (3) 
A review of foundational concepts in financial accounting, 
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633. Employee Training and Development (3) 
Employee Training and Development is an examination of the 
strategies and techniques of training systems, including needs 
assessment, motivation to learn, transfer of training, performance 
improvement, and the development of interpersonal skills as a 
means to satisfy both organization needs and personal career 
goals. This course likewise considers workforce management 
techniques related to the collective bargaining process, labor-
management agreement, contract administration, labor union 
structure and goals, and the influence of external labor markets 
on labor relations.

634. Human Resource Strategy (3) 
Examines the strategic use of the human resources function 
at the corporate level including explorations of corporate 
espionage and sabotage prevention; executive compensation; 
business and HR strategy integration; international issues in 
HR; and change management.

635. Business Analytics (3)
This course will develop business analytical tools using 
mathematics, statistics and computer technology. These 
tools will then be applied to a variety of business problems 
emphasizing planning, collection and interpretation of data, 
and presentation of results.

636. Digital Marketing (3) 
This course provides an understanding of social media with 
a focus on best practices and business applications of this 
platform for communication.

637. Marketing Decision-Making (3) 


