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MASTER OF EDUCATION

Available on the Jackson, Germantown, 
and Hendersonville Campuses

Program Purpose 
The purpose of the Master of Education degree 

program is to provide relevant educational opportunities 

http://www.uu.edu/academics/graduate/med/
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Assessment of Outcomes
The Master of Education degree utilizes the following 

means of assessing the objectives listed above.  The 
emphasis in this assessment is upon a variety of measures 
and comprehensiveness. 

Assessment Strategy
1. School Leaders Licensure Assessment (IL only)
2. Electronic pre-test and post-test (Scholar)
3. Culminating Performance Exhibition (Practitioner)
4. Electronic Dispositions Evaluation (Relater)
5. Artifacts compiled in the electronic portfolio
6. Clinical experience, an integral part of most courses.
7. Course work and teacher-devised assessments.
8. Course evaluations by students
9. End of program questionnaire

Curriculum for the Master of 
Education Degree

M.Ed. Core (9 hours)
EDU 639 Teacher Effectiveness (3)
EDU 643 Methods and Design for Classroom Research (2)
EDU 647 Faith and Ethics in Education (3)
EDU 652 Performance Exhibition (1)

Curriculum for Teaching and Learning 
Concentration (21 hours)
EDU 6001 Community Involvement to Improve Schools 

(2)
EDU 602 Educational Computer Technology (2)
EDU 606 Accountability for Greater Student Learning (3)
EDU 608 Learning Theories into Practice (3)

EDU 611 Differentiated Instruction (3)
EDU 612 Literacy Across the Curriculum (3)
EDU 6171 Positive Discipline (3)
EDU 648 Engaging Diversity in School Cultures (2)

Curriculum for Instructional Leadership 
Concentration (21 hours)
EDU 659 Supervision (3)
EDU 664 Organizational Decision-Making (3)
EDU 654 Legal Issues in School Governance (3)
EDU 624 Curriculum and School Improvement (3)
EDU 653 Leadership Issue I – Theories and Strategies (3)
EDU 669 Leadership Issues II – Planning and Finance (3)

EDU 661, 662, 663 Leadership Practicum I, II, III (3)

Total Program Semester 
………………………………………………….30

Admission Information 
Candidates for admission to the M.Ed. program must 

have a minimum of a Bachelor’s degree and teaching 
experience (one year for the Teaching & Learning 
concentration and three years for the Instructional 
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611. Differentiated Instruction (3)
This course views Differentiated Instruction as the 
development of multiple methods of instruction to address 
the needs of students of varying abilities. It assumes that 
children learn differently and methods effective for some 
students are ineffective for others.

612. Literacy Across the Curriculum (3)
This course emphasizes the integration of reading 
comprehension and written composition into all 
coursework. Emphasis will be placed upon content reading 
skills and consideration of thematic units. 

6171. Positive Discipline (3)
A focus on the use of proactive strategies by teachers 
to provide clear guidelines for the academic and social 
performance of students. Primary goals include students’ 
responsible actions, thoughtful choices, and self-control. 
Such techniques promote students’ self-esteem and dignity.

621. Faith and Ethics in Educational Leadership (3)
A critical analysis of faith issues, ethical decision-making, 
worldview frameworks, and values questions in the context 
of schools and educational leadership, especially in the 
public sector but not excluding the private. Techniques 
and tools are identified and practiced to analyze, clarify, 
and evaluate ethical issues within educational contexts.

624. Curriculum and School Improvement (3)
Study and evaluation of modern practices and strategies 
in curriculum development with the emphasis on school 
improvement.  The process of curriculum planning with 
a focus on system accountability and student learning is 
studied.

639.  Teacher Effectiveness (3)
An in-class, clinically focused course incorporating 
intentional and reflective pedagogical techniques. In 
addition to analyzing online excerpts of real teaching 
scenarios, students will record samples of their own 
teaching using iPad and video technology. Upon self-
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664. Organizational Decision-Making (3) 
Theoretical approaches to understanding complex 
organizations are examined and applied to educational 
organizations, drawn from organizational theory, 
development, and behavior. Students develop effective 
solutions for interpersonal, structural, and organizational 
problems experienced in contemporary educational 
communities. Models of decision making, strategic 
planning for educational change, risk taking, the role of 
data, and the use of technology are studied.

669. Leadership Issues II – Planning and Finance (3) 
An application of leadership issues related to planning and 
finance, including school improvement planning, policies 
for equity and diversity, the management of collective 
bargaining, fiscal and non-fiscal resources for districts, 
budget planning and management, collaborative planning, 
uses of media and more.


