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An Overview of the University 

Our Identity
Union University is an academic community, affiliated 

with the Tennessee Baptist Convention, equipping 
persons to think Christianly and serve faithfully in ways 
consistent with its core values of being excellence-driven, 
Christ-centered, people-focused, and future-directed. 
These values shape its identity as an institution which 
prioritizes liberal arts based undergraduate education 
enhanced by professional and graduate programs. The 
academic community is composed of quality faculty, staff, 
and students working together in a caring, grace-filled 
environment conducive to the development of character, 
servant leadership, and cultural engagement.

Our Core Values
• 	Excellence-Driven: We believe that excellence, not 

mere compliance, is the goal of our teaching, our 
research, and our service. We are not motivated to 
excellence out of pride but out of a desire to do all 
things for God’s glory because He cares about our work 
and wants to be involved in everything we do. We 
will not be satisfied with mediocrity, but will pursue 
excellence in all things. This means our truth claims 
carry with them the challenge of living out that truth 
in the minutes and hours of our daily life. Thus we will 
pursue excellence, without arrogance. 

• 	Christ-Centered: A cohering core value of our guiding 
vision is a call to faith, a call to be Christ centered in 
all that we are and in all that we do. We will seek to 
build a Christian liberal arts based community where 
men and women can be introduced to an understanding 
and appreciation of God, His creation and grace, and 
to humanity’s place of privilege and responsibility in 
this world. We will seek to establish all aspects of life 

and learning on the Word of God, leading to a firm 
commitment to Christ and His Kingdom. To be a 
Christ-centered institution calls for us to establish the 
priority of worship and service in the Christian life 
while seeking to develop a generation of students who 
can be agents of reconciliation to a factious church in 
a hurting and broken world. This commitment calls for 
all faculty and staff to integrate Christian faith in all 
learning and doing, based on the supposition that all 
truth is God’s ruth i82(k)2(e)67 
t(r 
between God’s truth made known to us in Holy 
Scripture and that which is revealed to us through 
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Southwestern Baptist University, the immediate 
predecessor of the present Union University, originated 
because of a desire by Tennessee Baptists, who still had a 
separate convention for each of the state’s three Grand 
Divisions, for greater unification. Education became the 
core issue around which such unification was promoted. 
Committees of the three conventions met jointly in 
Humboldt in 1873 and issued a resolution supporting 
the establishment of a first-class regional university. An 
Educational Convention met in Murfreesboro in 1874, and 
following that a committee was appointed to select a location 
for the proposed university. The committee recommended 
the acceptance of the offer made by the citizens of Jackson 
to assume ownership of West Tennessee College.

In September 1874, the new institution opened at 
Jackson as an academy, and in 1875 it was chartered as 
Southwestern Baptist University. In 1907, Dr. T. T. Eaton, 
a trustee at Southwestern from its beginning, bequeathed 
his 6,000 volume library to the college. He was a former 
professor at Union University at Murfreesboro, where his 
father, Dr. Joseph H. Eaton, had been president. Shortly 
thereafter the name of Southwestern Baptist University 
was changed to Union University to honor the Eatons and 
others from Union at Murfreesboro who had made a major 
impact on Southwestern as faculty, administrators, trustees, 
and contributors. In a further move to unify its educational 
efforts, the Tennessee Baptist Convention in 1925 
secured a new charter which vested all rights, authority, 
and property of Union University in the Convention, 
including the election of the University’s trustees. Two 
years later, the Convention was able to consolidate Hall-
Moody Junior College at Martin (1900-1927) with Union 
University. During the 1920s, Union discontinued its 
graduate program, its Law Department, and its high school 
and added a bachelor of music degree program.

After a major fire in 1912, several new buildings were 
constructed, including the centerpiece of the campus 
for the next 60 years, Barton Hall. In 1948, during the 
administration of President Warren F. Jones (1945-62), 
the Southern Association of Colleges and Schools granted 
Union University its original accreditation. In 1962, at 
the request of local physicians, Union developed a nursing 
program with the assistance of Jackson-Madison County 
General Hospital.

Because of an aging and landlocked campus, Union, 
in 1975, moved from near downtown to a new campus 
located along Highway 45-Bypass in north Jackson. During 
the administrations of President Robert Craig (1967-85) 
and President Hyran Barefoot (1987-1996), enrollment 
increased from less than 1,000 students to over 2,000; the 
multi-purpose Penick Academic Complex was enlarged 
several times; many additional housing units were erected; 

and the Blasingame Academic Complex (1986) and the 
Hyran E. Barefoot Student Union Building (1994) were 
constructed. From the early 1950’s to the early 1970’s, 
Union operated an Extension Center in the Memphis 
area. From 1987-95, Union offered the degree completion 
program leading to the Bachelor of Science in Nursing 
(RN to BSN track) in Memphis. There were over 300 
graduates of this program. 

When David S. Dockery was elected as the fifteenth 
president of Union University in December 1995, he 
brought with him a compelling vision to build on a great 
tradition while taking Union to the next level of regional 
and national prominence in Christian higher education. 
The progress that has been made during this time has 
been remarkable: annual non-duplicating headcount 
increased from 2200 (in 1996) to more than 4300 (in 
2009); significantly increased giving to Union, including 
seventeen of the largest commitments in Union history; 
instituted three five-year strategic plans; completed 
construction of nineteen residence halls, the Miller 
Tower, Jennings Hall, Hammons Hall, the Fesmire athletic 
facilities, White Hall, the Carl Grant Events Center, and 
new residence life facilities; launched the $110 million 
comprehensive “Building a Future” campaign; renewed 
commitment to scholarship and research among Union 
faculty as a part of the establishment of the Center for 
Faculty Development; added new undergraduate majors in 
political science, physics, theology, digital media studies, 
church history, ethics, sports management, sports medicine, 
engineering; and graduate programs in education (M.Ed., 
Ed.S., and Ed.D.), nursing (MSN with tracks in education, 
administration, nurse practitioner, and nurse anesthesia),  
intercultural studies (MAIS), Social Work (MSW), and 
Pharmacy (Pharm.D.); SACS Level VI accreditation was 
achieved; programs were added in undergraduate research; 
began LIFE group programs, student retention programs, 
student mission involvement, giftedness assessment 
program for freshman students; established an extension 
campus in Germantown, TN, which now has almost 850 
students; established the Carl F.H. Henry Institute for 
Intellectual Discipleship; established the Charles Colson 
Chair for Faith and Culture, Stephen Olford Chair of 
Expository Preaching, Hammons Chair of Pre-Medical 
Study, and the Baptist Memorial Healthcare Chair of 
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and rose again the third day, and ascended to His Father, 
at whose right hand He lives to make intercession for 
His people. He is the only Mediator, the Prophet, Priest 
and King of the Church, and Sovereign of the universe.

5.	Holy Spirit. The Holy Spirit is the Spirit of God, 
fully divine, who exalts Jesus Christ. The Spirit 
convicts men and women of sin, of righteousness, and 
judgment, enabling them to understand the truth. He 
calls men and women to the Savior, and brings about 
regeneration, which is a renewal of heart and nature.

6.	Salvation. Salvation involves the redemption of the 
whole person, and is offered freely to all who believe in 
Jesus Christ as Lord and Savior; accepting and trusting in 
Him alone for justification and eternal life. Justification is 
God’s gracious declaration of righteousness of sinners, who 
believe in Christ, from all sin, through the satisfaction 
that Christ has made. Believers are also sanctified by God’s 
Word and Spirit dwelling in them. Sanctification is the 
process of progressing toward moral and spiritual maturity, 
enabled by the presence and power of the Holy Spirit. 
Those who are accepted in Christ and sanctified by the 
Holy Spirit will never totally nor finally fall away from 

the state of grace, but shall persevere to the end, and be 
kept by the power of God through faith unto salvation.

7.	The Church. The Lord Jesus Christ is the Head of 
the Church, which is composed of all true followers of 
Christ, and in Him is invested supremely all power for 
its government. Christians are to associate themselves 
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The Campus
The uniqueness of the Union University campus, located 

on U.S. Highway 45 By-Pass and Union University Drive 
in Northwest Jackson, is related to the academic facilities 
and student housing. Union’s campus is designed with the 
student as its axis. All facilities, programs, and personnel 
are interrelated in an attempt to meet the needs of students.

In addition to the main campus in Jackson, Union 
University opened a second campus in the Memphis 
suburb of Germantown, Tennessee in 1997. Because of the 
rapid growth of the campus, the faculty and staff offices, 
classrooms and computer lab facilities moved to a new 
location in June 2001. Continued demands for growth and 
expansion of programs warranted a renovation in 2003 to 
include additional nursing labs, classrooms, conference 
rooms and offices. Union also has an off-campus site in 
San Francisco, California.

The Stephen Olford Center is an 18-acre facility in 
southeast Memphis which includes more than 40 hotel-
style rooms for conference attendees; dining facilities; a 
patio and swimming pool; a newly donated library with 
about 32,000 volumes; classrooms and offices; and a chapel. 

An abbreviated description of Jackson campus facilities 
follows. A more detailed description of each building as 
well as the services available in each, is presented in the 
Campus Life Handbook and at www.uu.edu/studentservices.

Penick Academic Complex
The Penick Academic Complex houses the G.M. 

Savage Memorial Chapel, Fred DeLay Gymnasium, 
E.T. “Rocky” Palmer Activities Center, Office of Career 
Services, W. D. Powell Theatre, Waldrop Administrative 
Center, Union Station, Computing Services, Emma 
Waters Summar Library, and Hundley Center for 
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the Dean of the School of Nursing. The Master of Arts 
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Motor Vehicle Registration and 
Parking

Every individual who maintains or operates a motor 
vehicle on the Union University campuses must register 
each vehicle with the Office of Safety and Security at 
the beginning of the semester or within 24 hours when 
brought to the campus. For graduate students, there is no 
fee for obtaining parking permits. The vehicle's license 
plate number and proof of current auto liability insurance 
are required for registration of the vehicle.

Sexual Harassment
Union University is committed to providing its faculty, 

staff, and students with an environment free from explicit 
and implicit coercive sexual behavior used to control, 
influence, or affect the well-being of any member of the 
university community.

Sexual Harassment Defined: The def﻿inition of sexual 
harassment varies greatly. Therefore the Equal Employment 
Opportunity Commission’s guidelines are used. According 
to the Equal Employment Opportunity Commission's 
guidelines prohibiting sexual harassment, there are two types 
of sexual harassment: (1) Quid pro quo— “submission to or 
rejection of such conduct by an individual that is used as a 
basis for employment decisions affecting such individual” 
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Any student found guilty by the professor of cheating 
will be subject to disciplinary action by the professor. 
The professor will file a report of the incident and the 
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the petition, the Dean/Associate Provost will determine 
whether the petition can be granted and will inform the 
student, in writing, of the decision. 

If the student is dissatisfied with the Dean's/Associate 
Provost’s response to the petition, the student may then 
appeal the Dean's/Associate Provost’s decision to the 
Graduate Appeals Committee. The Graduate Appeals 
Committee will review the petition, gather information 
as it is needed, and render a decision. The Committee will 
inform the student, in writing, of their decision.

If the student is dissatisfied with the decision of the 
Graduate Appeals Committee, that decision can be 
appealed first to the Provost and then, if necessary, to 
the President. The decision of the President will be final. 
Copies of all correspondence related to all formal petitions 

and appeals will be kept for future reference in the student's 
file in the office of the respective Graduate school.

Academic Grievance
Orderly procedures are provided by which a student may 

be heard concerning a just academic grievance. Procedures 
are outlined in the Campus Life Handbook for the student 
who wishes to register dissatisfaction with the quality of 
instruction or performance of a professor.

Both the Campus Life Handbook and the Faculty 
Handbook detail the procedure for a formal grade appeal. 
The student should first ask the instructor how the grade 
was determined. It is hoped that most problems can be 
resolved at this level.

Admission Information

General Admission Requirements
1.	Completed application for the specific program, 

including payment of a $25 application fee.
2.	Official transcript(s) showing all course work, 

completion of baccalaureate degree(s), and all graduate 
credit previously attempted. 
Other program specific admission requirements are 

included in the program sections of this Catalogue.

Additional Admission Requirements 
for International Students

All international students will meet the same requirements 
for regular admission to the University and for admission 
to the specific graduate program intended. International 
students will be required to complete the International 
Student Application for Admission as well as the 
application for admission to the specific graduate program 
intended and a $50.00 application fee. All documents must 
be in English, and the official transcripts must be certified 
English translations. The following additional requirements 
must be met:

A.	A physical examination.
B.	Student insurance approved by Union University.
C.	A financial affidavit.
D.	A TOEFL score of at least 560 (Computer based 

220). Specific programs may require a higher score.
From a country where the native language is English, 

students will be admitted on academic credentials without 
regard to language requirements. Academic requirements 
will be the same as for regular admission.

From a country where the native language is not 
English, students will submit official TOEFL score reports 
of not less than 560 for admission to Union University.

From another accredited institution of higher learning in 
the United States, international students will be required to 
meet the same requirements for admission as all other transfer 
students as well as meeting the required TOEFL score.

Each international student shall prepay or show 
responsible evidence (such as a government scholarship) 
of having an adequate sum of money for one academic 

year. This money shall be enough to cover tuition and 
other expenses for the student while enrolled at Union 
University. Declaration of Finances forms are available in 
the Admissions Office.

An I-20 form may be issued only after admission 
requirements and the above monetary requirements have 
been satisfied.

Special Categories of Admission

Provisional Students
With limited exceptions, provisional students are 

enrolled in eligible programs for the purpose of obtaining a 
degree from Union University. These students do not have 
immediate access to official documents in order to be fully 
admitted. Any credit taken while in this status will not be 
transferred as regular matriculated credit until the status 
has officially been changed. Students will be required to 
submit all outstanding items to complete the admissions 
file in order for the provisional status to be changed.

The student will be bound by all general academic 
requirements imposed upon regular matriculated students 
so far as prerequisites, amount of work, and quality of work 
are concerned. All work completed or attempted will be 
fully documented in the Academic Center.

The student will sign a contract at the time of admission 
defining the status of a provisional student accepting the 
limitation of that status. The student must also sign a waiver 
so that Union University will have the right to request 
those documents needed to complete the admission file.

A student may remain on provisional status for only 
one semester and the subsequent short term unless special 
circumstances exist and permission for an extension is 
given in writing by the Program Director. A personal 
conference with the Program Director may be required 
before the student is accepted for admission on a 
provisional basis.

Non-Degree Seeking Students
Some students may be admitted in this category if they 

desire to take courses primarily for special interest or on a 
“visiting student” basis. Often these special students are 
enrolled in other institutions and are enrolled for only 
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one or two terms at Union. Students must submit an 
application to the appropriate graduate school, pay the 
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Financial Information

Expenses Due and Payable   
All expenses for the semester, after subtraction of financial 

aid, are due and payable before the beginning of classes 
for that semester. A 1.5% service charge will be assessed 
monthly on all outstanding student account balances.

Failure of a student to keep payments current will make 
him/her liable for exclusion from class attendance and 
from the university. All charges must be paid before the 
student may receive a diploma or academic transcript or 
enroll for a subsequent term. Students preregistering for 
a semester must have their current account paid in full; 
subsequent withdrawal will still incur fees.

Please review the section below entitled “Financial 
Assistance” for additional information. The University 
accepts payment via Web Advisor, in person, or by phone 
or mail. Debit or credit card payments are subject to a 
convenience fee of 2.5%. We cannot accept VISA due 
to their policies. Payment plans are available if needed, 
and may be established through the Office of Business and 
Financial Services.

Refunds
A.	Advance Deposits for New Students
	 A minimum tuition deposit of $200 is required after 

acceptance for admission to reserve a place in class; 
see program requirements for those that are program 
specific. This deposit applies to the tuition for the 
entering semester. A housing deposit of $100 is charged 
for room reservation in all resident complexes. All 
tuition and residence complex deposit will be refunded 
if the cancellation and request is made by May 1 for Fall 
semester, November 15 for Winter term, December 
1 the Spring semester, and May 1 for Summer. NO 
REFUND WILL BE GIVEN ON CANCELLATIONS 
MADE AFTER THESE DATES. If the student is not 
accepted for admission, all deposits will be refunded. 
Requests for refund of tuition deposit must be submitted 
in writing to the Director of Admissions.

B.	A student withdrawing from all classes will be refunded 
tuition charges according to the chart below. Refunds 
on housing charges will be prorated to the end of the 
week in which the student withdraws up to day 25. Meal 
refunds will be calculated at the higher of the amount 
prorated to the end of the week in which the student 
withdraws or the number of meals used over the total of 
meals in the student’s meal plan. Students withdrawing 
due to disciplinary action will not receive a refund on 
housing charges.

C.	Refund policy for the sixteen week semester is as follows:
1.	On or before the fifth day following the official 

day of registration as indicated on the University 
calendar (if withdrawing—100% less $40 per 
course matriculation fee)

2.	Days six through ten......................................... 75%
3.	Days eleven through fifteen.............................. 50%
4.	Days sixteen through twenty-five..................... 25%
5.	After the twenty-fifth day, there is no refund.

D.	Refund policy for the eight week terms is as follows:

1.	On or before the fourth day following the official 
day of registration as indicated on the University 
calendar (if withdrawing—100% less $40 per 
course matriculation fee)

2.	Days five through ten........................................ 75%
3.	Days eleven through fifteen.............................. 50%
4.	Days sixteen through eighteen.......................... 25%
5.	After the eighteenth day, there is no refund.

E.	Refund policy for the six through fifteen week semester 
is as follows:
1.	On or before the second day following the official 

day of registration as indicated on the University 
calendar (if withdrawing–100% less $40 per course 
matriculation fee)

2.	Day three through day four............................... 75%
3.	Day five through day six.................................... 50%
4.	Day seven through day eight............................. 25%
5.	After the eighth day, there is no refund.

F.	 Refund policy for the four week terms is as follows:
1.	On or before the second day following the official 

day of registration as indicated on the University 
calendar (if withdrawing—100% less $40 per 
course matriculation fee)

2.	Day three........................................................... 75%
3.	Day four............................................................. 50%
4.	Days five through six......................................... 25%
5.	After day six, there is no refund.

G.	Refund policy for the three week semester is as follows:
1.	On or before the first day following the official 

day of registration as indicated on the University 
calendar (if withdrawing—100% less $40 per 
course matriculation fee)

2.	Day 1...................................... 100% less $40/course
3.	Day 2................................................................. 75%
4.	Day 3................................................................. 50%
5.	Day 4................................................................. 25%
6.	After the fourth day, there is no refund.

Note: Days noted in C, D, and E excludes Saturdays and 
Sundays.

After eight academic days there is no refund
Regulations for refTd–(SuS i7)9(i26)9(017c6)9(017c6)9(er....023drawing—100% less $40 css $le33100%\032)9(e)9(d e\035)17-1.2 Td–(Aft\0172)2(EC8 -1.2 Td–224c\025ordTex035)17-12fobndv6 
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