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DoCTor of eDUCaTion  
eDUCaTional leaDershiP 

available on the Jackson and  
Germantown Campuses

school of education Mission 
statement/Conceptual framework
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3. Financial	Aid. The Federal Stafford Loan (sub-
sidized or unsubsidized) is available to Ed.D. 
students who need financial assistance. A Master 
Promissory Note must be on file in the Student 
Financial Planning Office. To qualify for a student 
loan, the graduate student must:

1. Be admitted to the Ed.D. Degree program.
2. Not be in default on a former loan or owe a 

refund on any grant.
3. Complete the FAFSA
4. Complete all applicable Graduate Application 

for Financial Assistance.

Doctoral Processes
The	 Qualifying	 Paper. Required of students who 

specialize in P-12 School Administration, the Qualifying 
Paper is a substantial critical analysis of the theoretical 
and empirical literature related to educational leadership, 
which may or may not be the related to the student’s 
dissertation topic. The Qualifying Paper is completed 
by doctoral students in EDR 707-Leadership Research 
Seminar during a 10-month period in the student’s first 
year and a half of enrollment. This seminar over its three 
segments serves as experimental ground for creating a 
scholarly community among doctoral students while 
they explore communication essentials, such as evaluat-
ing research articles, writing academic pieces including 
abstracts and literature reviews, and examining effective 
presentation skills. The final product of the three segments 
of the seminar is the completion of the Qualifying Paper. 
The Qualifying Paper must be completed, approved, and 
on file in the graduate program office prior to enrollment 
in EDR 712-Dissertation Seminar. In addition, EDR 707 
prepares students for academic writing in other doctoral 
classes and assists students in preparation for Educational 
Leadership Comprehensive Examinations. Each student’s 
dissertation chair, who is assigned during the fall segment 
of this seminar, augments advising for the Qualifying Pa-
per. The seminar instructor and the student’s dissertation 
chair constitute a Qualifying Paper Committee, with the 
seminar instructor having primary evaluation responsibil-
ity. Students present the Qualifying Paper to a symposium 
of doctoral students, faculty, and community as an exit 
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Program Descriptions

ed.D. in educational leadership 
specialization: P-12 school 
administration

The Ed.D. in Educational Leadership with a specializa-
tion in P-12 School Administration is a blend of theory, 
research, scholarly inquiry, and best practice in a context 
of Christian values designed to prepare instructional 
leaders who can articulate the central issues and solve 
the salient problems of contemporary education society. 
The primary purpose is to provide experienced educators 
a broad, systematic understanding of educational theory, 
inquiry, and practice, as well as an ability to create and 
apply current research to educational problems.

Program o
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Licensure: The doctoral program with a concentra-
tion in Administration and Supervision (A&S) leads to 
a recommendation for licensure as a principal or supervi-
sor in instruction upon successful completion of the first 
39 hours of the 60-hour program and satisfactory scores 
on the SLLA exam. The coursework is designed to meet 
NCATE, ISLLC, and State of Tennessee licensure stan-
dards in school leadership as it integrates doctoral level 
outcomes in research, practice, and analysis.

Administration	and	Supervision: The Ed.D. in Educa-
tional Leadership (P-12 School Administration) has three 
components: Leadership Issues, Leadership Practice, and 
Leadership Research.
Leadership	Issues	(15 hours)
EDU 610—History and Philosophy of Education
EDU 707—Legal Issues in School Governance
EDU 714—Leadership Issues I: Theories and Strategies
EDU 715—Leadership Issues II: Planning and Finance
EDU 723—Faith and Ethics in Educational Leadership

Leadership	Practice	(18 hours)
EDU 702—Engaged Learning
EDU 703—Supervision
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ed.D. in educational leadership 
specialization: higher education

The Ed.D. in Educational Leadership with a specializa-
tion in Higher Education is the second area of specializa-
tion, along with P-12 School Administration, to be offered 
by Union University’s School of Education. The doctorate 
in Higher Education, offered only on the Jackson campus, is 
designed to prepare college and university professionals to 
serve as administrators and teachers, with special attention 
to the needs of smaller independent institutions of higher 
education. It prepares graduates to assume leadership posi-
tions in the fields of education, especially higher education, 
as well as government, business, and research. The degree 
program is delivered in a combination of campus, blended 
on-line/campus, and fully online courses to ensure service 
to a national community. The primary purpose of the Ed.D. 
in Educational Leadership with a specialization in Higher 
Education is to provide experienced educators a broad and 
systematic understanding of educational theory, inquiry, 
and practice, and an ability to create and apply current 
research to educational problems.

Program outcomes
The six outcomes of the Ed.D. in Educational Leader-

ship with a specialization in Higher Education are to:
1. Focus on issues, practice and research in the field 

of higher education; 
2. Foster scholarly inquiry in areas of professional and 

intellectual interest; 
3. Provide highly individualized experiences that 

meet individual career goals; 

4. Foster analysis and problem solving skills and 
expertise; 

5. Prepare leaders who effectively deal with the 
challenges facing higher education; including best 
practices in teaching and learning; 

6. Encourage ethical service in a framework of Chris-
tian values. 

The outcomes and statement of purpose emphasize 
commitment to service in education within a framework 
of Christian ideals, the essence of the institution’s mis-
sion and purpose. The program outcomes become much 
more specific when delineated as objectives in individual 
course syllabi. 

Course of study
The Ed.D. in Educational Leadership Higher Education 

degree requires completion of a minimum of 60 semester 
hours with a maximum of 9 hours from regionally accred-
ited graduate programs applied in transfer by petition and 
upon approval of the Ed.D. Program Director. The degree 
program begins a new cohort each June on the Jackson 
campus and is delivered in a combination of campus, 
blended online/campus, and fully online courses to ensure 
service to a national community. Its goals include the 
university’s guiding principles of academic excellence, 
Christian values, development of the whole person, and 
future-driven scholastic agendas. For a schedule of courses 
in the Higher Education specialization, please visit the 
Union University website at www.uu.edu.

Curriculum for the ed.D. 
in educational leadership 
specialization: higher education 

The Doctor of Education curriculum for the spe-
cialization in Higher Education has three components: 
Leadership Issues, Leadership Practice, and Leadership 
Research. The Higher Education Program courses for each 
component are categorized below:
Leadership	Issues	(15	hours)
EDU 701—Leadership, Organizations and Change
EDU 710—History and Philosophy of Higher Education
EDU 723—Faith and Ethics in Educational Leadership
EDU 728—Strategic Planning and Marketing for Higher 

Education
EDU 745—Higher Education Policy and Assessment

Leadership	Practice	(15 hours)
EDU 702—Engaged Learning
EDU 705—The American College Student
EDU 720—Curriculum Design and Evaluation in Higher 

Education
EDU 730—Service-Learning in Higher Education

EDU 740—Leadership Internship
 OR EDU 750—Proseminar
 OR EDU 788—Special Studies

Leadership	Research	(30 hours)
EDR 700—Research Issues in Educational Leadership
EDR 710—Intermediate Statistics
EDR 720—Research Methods and Design
EDR 725—Advanced Statistics and Design 
EDR 750—Proseminar: Leadership Seminar
EDR 750—Proseminar: Dissertation Seminar
EDR 790—Dissertation (12)

Exit	Assessments
Successful	Completion	of:

•	 Minimum	of	3.2	GPA	in	Ed.D.	courses
•	 Dissertation	Proposal	(with	Approval	by	

Committee)
•	 Comprehensive	Examination
•	 Oral	Defense	of	Comprehensive	Examination
•	 Dissertation
•	 Oral	Defense	of	Dissertation
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CoUrse DesCriPTions 

education (eDU)
610	 History	and	Philosophy	of	Education	(3)
A study of the history and philosophy of American 
education with attention to European antecedents, and 
philosophical movements such as Idealism, Realism, Pe-
rennialism, Essentialism, Progressivism, Reconstruction-
ism, and Existentialism.

613	 Brain-Based	Learning	(3)
A study of teaching strategies which focus on student 
learning such as constructivism, brain-based teaching 
and learning, integrated thematic instruction, inquiry and 
multiple intelligence learning styles.

701	 Leadership,	Organizations	and	Change	(3)
A critical examination of key theories, functions and prac-
tices involving leadership and organizations with specific 
emphasis on individual and organizational responses to 
change. In addition to traditional applications, students 
will analyze leadership styles and organizational case stud-
ies through multiple frameworks.

702	 Engaged	Learning	(3)
A contemporary account of the principles of learning with 
emphasis on engaging the learner in the classroom. Topics: 
Concepts of teaching, learner characteristics, designs for 
learning environments, and effective teaching. Research 
in cognition, learning, and teaching forms a foundation 
for the course.

703	 Supervision	(3)
Analysis of supervisory models and techniques, manage-
ment techniques and group processes, staffing patterns 
and organizational structures to support teaching and 
learning. Students develop skills in all aspects of instruc-
tional planning.

705	 The	American	College	Student	(3)	
The social, psychological, cultural and historical contexts of 
the student in higher education. Current trends, projections 
and models for practice will be considered and analyzed.

706	 Organizational	Decision	Making	(3)
Theoretical approaches to understanding complex or-
ganizations are examined and applied to educational 
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723	 Faith	and	Ethics	in	Educational	Leadership	(3)
A critical analysis of faith issues, ethical decision-making, 
world-view frameworks and values questions in the con-
text of schools and educational leadership, especially in 
the public sector but not excluding the private. Techniques 
and tools are identified and practiced to analyze, clarify and 
evaluate ethical issues within educational contexts.

728	 Strategic	Planning	and	Marketing	for	Higher	
Education	(3)
The role of strategic planning and marketing in higher 
education utilizing case studies methods and applications. 
The student will develop strategic plans for utilizing inte-
grated marketing approaches for higher education.

730	 Service-Learning	in	Higher	Education	(3)
A comprehensive examination of service-learning as a 
philosophy of education, pedagogy and program type. 
Successful models of service-learning programs will be 
analyzed and students will explore the benefits and chal-
lenges of this form of engaged learning. To include the 
design of a service-learning program. 

732	 Leadership	Growth	Paper	(3)
The Leadership Growth Paper is the culminating experi-
ence of the Ed.S. Program. The paper affords the Edu-
cational Leadership student the opportunity to engage 
in action-oriented research on a problem tied to school 
improvement. The problem is identified in EDU 708, and 
data is collected at the school or school system level. This 
course provides a context for completion of the paper by 
Curriculum and Supervision students.

734	 Leadership	Internship	(3)
Prerequisite: Approval from Office of Graduate Studies 
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students while they explore communication essentials, 
such as evaluating research articles, writing academic 
pieces including abstracts and literature reviews, and 
examining effective presentation skills. The final product 
of the 3rd segment of the seminar is the completion of 
the Qualifying Paper, a substantial critical analysis of the 
theoretical and empirical literature related to educational 
leadership, which may or may not be related to the stu-
dent’s dissertation topic. The first enrollments are graded 
IP (In Progress) if work is satisfactory or F if not. The final 
satisfactory enrollment will award 3 graded hours that 
repeat the IP from the previous enrollments such that the 
student earns a total of 3 hours when fully successful.

710	 Intermediate	Statistics	(3)
Prerequisite: EDR 700.
This course is designed to provide the student an oppor-
tunity to analyze data from experimental designs using 
analysis of variance and multiple regression and to apply 
the data for school improvement.

712	 Dissertation	Research	Seminar	(1,	3)
Prerequisite: EDR 707 
This course is offered in seminar format in 3 segments. 
It serves as experimental ground for creating a scholarly 
community among doctoral students, coinciding with 




