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eignty of God to be a person of intellectual, spiri-
tual, social, psychological, and physical dimen-
sions. By means of a holistic education process,
Union University endeavors to approach students
from these perspectives, and to provide the atmo-
sphere, opportunities, and resources for students
to know wholeness within the context of a com-
munity of learners.

• Personal Attention: Union University seeks to
practice the Christian faith by demonstrating
thoughtfulness and concern for students and by
giving personal attention to their needs, both in-
side and outside the classroom.

The University’s Goals

• To cultivate a Christian community which provides
a person-centered, service-oriented approach to
students, faculty, staff, alumni, and other constitu-
ents.

• To provide strong educational programs within a
highly respected academic environment.

• To admit only students capable of successfully
completing the educational expectations of Union
University.

• To ensure that Union University remains sensitive
to students' financial needs by remaining an af-
fordable institution of higher education.

• To increase enrollment and to provide additional
personnel services, facilities, and equipment to
meet the academic and personal needs of students.

• To provide the atmosphere and services associated
with a predominantly residential campus consis-
tent with the university's guiding principles.

• To foster Christian values, educate spiritual lead-
ers, and provide services to the affiliated churches
of the Tennessee Baptist Convention.

• To offer informational, artistic, and educational
services in selected fields to the West Tennessee
community and beyond.

(Adopted by the Faculty and the Board of Trustees, 1994)

EXTERNAL ASSOCIATIONS

Accredited By
Union University is accredited by the Commission

on Colleges of the Southern Association of Colleges and
Schools (1866 Southern Lane, Decatur, GA 30033-4097:
Telephone 404-679-4501) to award baccalaureate,

AN OVERVIEW OF THE UNIVERSITY

Statements of Purpose

Our Identity:

Union University is an academic community, af-
filiated with the Tennessee Baptist Convention,
equipping persons to think Christianly and serve
faithfully in ways consistent with its core values of
being Christ-centered, people-focused, excellence-
driven, and future-directed. These values shape its
identity as an institution which prioritizes liberal arts
based undergraduate education enhanced by pro-
fessional and graduate programs. The academic
community is composed of quality faculty, staff, and
students working together in a caring, grace-filled
environment conducive to the development of char-
acter, servant leadership, and cultural engagement.

Our Mission:

Union University provides Christ-centered higher
education that promotes excellence and character de-
velopment in service to Church and society.

Guiding Principles

• Academics: Union University is committed prima-
rily to an undergraduate liberal arts education,
including a required core curriculum of general
education, and opportunities for specialization in
selected professional areas. Union expects under-
graduate students to demonstrate competency in
analytical skills and communication skills, knowl-
edge of the cultural, social, historical, and scien-
tific aspects of life, and an understanding of their
chosen area of specialization. Union also offers
graduate programs in selected professional areas.
Union expects graduate students to demonstrate
within their disciplines advanced knowledge and
skills. Graduates are expected to demonstrate both
leadership and high performance.

• Christian Values: Union University endeavors to
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masters, and education specialist degrees. The Uni-
versity also has the following discipline-specific ac-
creditation:

Commission on Collegiate Nursing Education
Council on Social Work Education
National Association of Schools of Art and Design
National Association of Schools of Music
National Council for Accreditation of Teacher Education
Teacher Education Program, Tennessee State Department
of Education
Tennessee Health Related Boards

The University is a candidate for the following
discipline-specific accreditation:

American Chemical Society

Member Of

American Association of Colleges of Nursing
American Association for Colleges of Teacher Edu-

cation
American Association of Collegiate Registrars and

Admissions Officers
Associations for Christians in Student Development
Association of Southern Baptist Colleges and

Schools
Baptist Association for Student Affairs
Concurrent Admissions Program
Council for Christian Colleges and Universities
Council of Colleges of Arts and Sciences
Council on Undergraduate Research
Council for the Advancement and Support of Edu-

cation
National Art Education Association
National Association of College Admissions Coun-

selors
Service Members Opportunity Colleges
Southern Council of Collegiate Education for Nurs-

ing
Tennessee Association for Counseling and Develop-

ment
Tennessee Association of Collegiate Registrars and

Admission Officers
Tennessee College Association

The University’s History

Union University is an heir of three antebellum
Tennessee schools—West Tennessee College and its
predecessor, Jackson Male Academy, both located
at Jackson, and of Union University, located at Mur-
freesboro—and it is the inheritor of another college
in 1927, Hall-Moody Junior College of Martin.

Jackson Male Academy, founded in 1823 shortly
after the opening of West Tennessee for settlement,
was chartered by the legislature in 1825, making it
the earliest school whose roots are linked with what
later became the Southern Baptist Convention.

West Tennessee College originated in the mid-
1840s when supporters of the Academy secured a
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college. He was a former professor at Union Uni-
versity at Murfreesboro, where his father, Dr. Joseph
H. Eaton, had been president. Shortly thereafter the
name of Southwestern Baptist University was
changed to Union University to honor the Eatons
and others from Union at Murfreesboro who had
had a major impact on Southwestern as faculty, ad-
ministrators, trustees, and contributors. In a further
move to unify its educational efforts, the Tennessee
Baptist Convention in 1925 secured a new charter
which vested all rights, authority, and property of
Union University in the Convention, including the
election of the University’s trustees. Two years later,
the Convention was able to consolidate Hall-Moody
Junior College at Martin (1900-1927) with Union
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Penick Academic Complex

The Penick Academic Complex houses the G.M.
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sonal attention to student needs. Its goals are to cul-
tivate a Christian academic community which is ex-
cellence-driven, Christ-centered, people-focused
and future-directed

Graduate Governance and Admissions

Six graduate programs currently exist at Union
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Chapel and Spiritual Life

Chapel is one of the distinctive features of the
Christian college and is for the strengthening of faith
in God, for instruction, and for the enrichment of
the religious life of the total college family. The
Chapel and Spiritual Life Committee, comprised of
students, faculty, and administrators, plans and
schedules varied chapel programs each semester to
accomplish these purposes.

Chapel attendance is not compulsory for gradu-
ate students. However, graduate students are invited
to participate fully in chapel as well as in other spiri-
tual activities including activities sponsored by the
Baptist Student Union, the Baptist Nursing Fellow-
ship, and the Fellowship of Christian Athletes.

Confidentiality of Student Records

The privacy and confidentiality of all student
records shall be preserved in accordance to the Fam-
ily Educational Rights and Privacy Act (FERPA) of
1974. The objective of the Act is to provide students
and parents greater access to and control over infor-
mation contained in educational records. The law
stipulates that each institution is responsible for mak-
ing students aware of the law and its various rami-
fications. More information about FERPA can be ob-
tained from the Registrar. Official student academic
records, supporting documents, and other student
files shall be maintained, only by members of the
University staff employed for that purpose, in sepa-
rate files:
• Academic records, supporting documents and

general education records—maintained by the
Academic Center, academic departments and
advisers

• Records of discipline proceeding— maintained
by the Student Services Office

• Financial records—maintained by the Business
Office

• Medical records—maintained by the Student
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which has the effect of interfering with an
individual’s academic or professional performance.

Policy Statement: Sexual harassment of any type
will not be tolerated and is expressly prohibited.
Sexual harassment is grounds for disciplinary ac-
tion which may include reprimand, demotion, dis-
charge, or other appropriate action, dependent upon
the nature of the harassment. Faculty are asked to
be especially sensitive to the fact that they are in a
position of authority over students and that author-
ity carries with it responsibility to be mindful of situ-
ations in which they are dealing with students in
private, one-on-one associations both on and off
campus.

Complaint Procedure: A student with a complaint
against a faculty member, a member of the admin-
istration, or another student may contact the Dean
of Students. Alternate contacts include the Director
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UnionUOnLine

Union University offers a few select courses uti-
lizing interactive web-based instruction.
UnionUOnLine faculty are fully qualified members
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Treatment of Title IV Funds When a Student
Withdraws

If a student in a semester program withdraws
from a semester on or before the 60% point in time
calculated using calendar days, a portion of the to-
tal of Federal Stafford Loan which has been dis-
bursed or could have been dispersed to the student
for that semester must be returned, according to the
Return of Title IV Funds regulations of the Higher
Education Amendments of 1998. A student in a pro-
gram offered in modules who withdraws from a
module and earns no credit hours for an enrollment
period for which he is receiving a loan is also sub-
ject to the Return of Title IV Funds regulations. The
calculation of the return of these funds may result
in the student owing a balance to Union University.

Examples of calculation of the Return of Title IV
Funds are available in the Office of Financial Aid.

How to Obtain a Credit of Institutional Charges

In order to obtain a credit of institutional charges,
a student must notify Union Station in person or
the Academic Center in writing of his desire to with-
draw from the university, the reason for withdraw-
ing, and indicate the last day which he attended
class. This information will be recorded on a with-
drawal record and passed on to the Office of Busi-
ness Services and the Financial Aid Office for calcu-
lation of Return of Title IV Funds, if applicable.

Equipment

Any University equipment such as musical instru-
ments, athletic equipment, laboratory apparatus,
etc., that may be made available for students’ use is
the responsibility of the student. Any damage or
breakage, other than by normal use, will be charged
to the student’s account.

No equipment is to leave the campus, unless in
care of the faculty member responsible for it.

Financial Assistance

Graduate students may apply for the Federal
Stafford Loan. Policy and procedures for adminis-
tration of financial aid are published in the finan-
cial aid handbook, Financing Your Education, avail-
able in the Financial Aid Office.

VETERANS: Union University is approved by the
Department of Veterans Affairs for all veterans and
dependents of veterans who qualify. Check with the
Academic Center as soon as possible.

How to Apply

By completing all the steps below, students will
maximize the financial aid for which they will be
considered. Throughout the process, our financial
aid staff is available to answer questions and offer
assistance to complete the application forms.

Step 1.

Apply and be accepted to Union University.

Step 2.

Complete and return a Union University Appli-
cation for Financial Assistance that is available in
the Financial Aid Office at Union University or with
your Program Director.

Step 3.

Secure a Free Application for Federal Student Aid
(FAFSA) from the Financial. Aid Office at Union
University or your Program Director. Complete this
form and file on the Internet at www.fafsa.ed.gov or
mail to the federal processor (address is on packet)
as soon after January 1 as possible. The instructions
are self-explanatory. We will receive the information
electronically if you use Union’s code, 003528.

Step 4.

Complete and return a Master Promissory Note
to apply for a Federal Stafford Loan to the Financial
Aid Office. These forms are available from the Fi-
nancial Aid Office at Union University, your Pro-
gram Director, or a local bank.

Employer Tuition Reimbursement

The student is responsible for providing informa-
tion to the University regarding their employer’s
policies for reimbursement. If the employer reim-
burses the student directly, the student must pay the
University in full at the time of registration. If the
employer provides partial reimbursement directly
to the University, the student must pay their por-
tion of the tuition at the time of registration. The
University will provide any required information
to an employer when requested by the student.

Appeal Procedures

Appeal Procedures. A student who wishes to ap-
peal for a variance from graduate policies or proce-
dures should direct a written petition to the Dean of
the McAfee School of Business Administration, the
Dean of the School of Education and Human Stud-
ies, or the Dean of the School of Nursing, or the Di-



14

rector of the Institute for International and Intercul-
tural Studies requesting the variance and carefully
outlining the reasons for the request. After consid-
eration of the petition, the Dean/Institute Director
will determine whether the petition can be granted
and will inform the student, in writing, of the deci-
sion.

If the student is dissatisfied with the Dean's/In-
stitute Director’s response to the petition, the stu-
dent may then appeal the Dean's/Institute Director’s
decision to the Graduate Appeals Committee. The
Graduate Appeals Committee will review the peti-
tion, gather information as it is needed, and render
a decision. The Committee will inform the student,
in writing, of their decision.

If the student is dissatisfied with the decision of
the Graduate Appeals Committee, that decision can
be appealed first to the Provost and then, if neces-
sary, to the President. The decision of the President
will be final. Copies of all correspondence related
to all formal petitions and appeals will be kept for
future reference in the student's file in the office of
the respective Graduate school.

Review of Grades. A graduate student who feels
that the grade received in a course is in error or was
not fairly determined should contact the instructor
of the course to discuss how the grade was deter-
mined.

If, after discussion of the grade in question with
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